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Visionary Leadership to Inspire Excellence:
Promoting Core Chinese Values and
Perspectives —— Discussing how the vision and
leadership of school principals can strengthen
education in Chinese culture and values

CHEUNG Pui-shan
The Church of Christ in China Ming Kei College

Abstract

An outstanding principal plays a pivotal role in the realisation of the
educational vision of a school. A visionary leader with upright values not
only stays attuned to the pulse of the times but also formulates appropriate
strategies that align with the unique characteristics of the school. In doing
so, the principal guides the school towards continuous development and
progress, contributing to the cultivation of well-rounded individuals in
accordance with the objectives set out in China Education Modernisation
2035, particularly the emphasis on “moral development as a priority” and
“comprehensive development”. These efforts align with the national strategy
of strengthening the country through talent development.

Since its establishment, CCC Ming Kei College has benefited from the
foresight of the founding principal, who recognised emerging trends and
positioned the school as a pioneer in ceramic arts education in Hong Kong.
This initiative has nurtured students in developing creativity and problem-
solving skills, while also fostering essential virtues such as perseverance and
a sense of responsibility. Building upon this foundation, the current principal
has drawn on the existing strengths of the school to promote education in
Chinese culture. This ongoing commitment to preserving and enhancing
traditional cultural heritage has deepened the cultural literacy of students and
reinforced their national identity, achieving commendable outcomes.

The case clearly demonstrates that the vision and leadership of a principal
serve as fundamental drivers in advancing school-based characteristics,
nurturing the moral development of students, and fostering a strong sense of
cultural identity.
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Principal leadership, ceramic arts education, Chinese culture, values
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